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Introductory Statement

2 L] L] (B ] L]

$l

Y b

' b
/'’ h &

] $-

' 9
& ]
] ] %

Hfh

4

& 8"
-0 ' -
% L _ L
L L % %
" 4 L _
| ] | ] L L % L L % | ]
o % $
| ] % L | ]
| ] | ] % & L
b ok b
- '+ /" %
] ] % &
L] $ & L] L ]
] ] . ] %
3 ] oo
6 . ' ) -
v . . % . ]
3 ] (]
2 %< " _



Confirmation of Receipt of the IEM’s Employee Handbook:
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Equal Employment Opportunity
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All such harassment is unlawful. $ &
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Employment Policies and Practices
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New Hire’s Introductory Period.
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Regular Employees
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Full-time Employees
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Temporary Employees
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Meal and Rest Periods
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Pay for Mandatory Meetings/Training
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Personnel Records, Names and Addresses
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Employee References
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Employment of Relatives
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Involuntary Termination
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Voluntary Termination
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Standards of Conduct
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The Guiding Principles
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Off-duty Conduct
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Punctuality and Attendance
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Customer Relations
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News Media Contacts



Operational Considerations
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Employer Property
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Use of Electronic Media
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Security/Workplace Violence
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Employee Benefits
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Insurance:
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Vacation:
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Retirement Assistance
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Family/Medical Leave Eligibility
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Pregnancy, Childbirth or Related Conditions
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Leave Related to Military Service
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Reinstatement
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Bereavement Leave

$ & :

- W -

General Leave

* [ ]

& [ ] [ ]

Personal Leave

6 b

& Oty
* L]

Military Leave

b

Jury Duty and Witness Leave
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Volunteer Firefighters
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Domestic Violence Leave
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Workers' Compensation
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